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Statement of Purpose
Introduction
Evolve Fostering is an independent fostering agency committed to providing safe, stable and nurturing foster care for children who are unable to live with their birth families.
Our approach is child-centred, relationship-based and informed by an understanding of the impact that trauma and adverse experiences can have on children. We recognise that every child is unique and that their individual needs, identity, wishes and feelings must inform the care and support they receive.
We work in partnership with children, foster carers, placing authorities, families and other professionals to promote children's safety, wellbeing, development and positive outcomes. Careful matching is central to our approach, and we only agree for children to come to live with carers where we are satisfied that the foster carer has the skills, experience and capacity to meet the child's needs.
Evolve Fostering is committed to supporting foster carers through effective supervision, training and ongoing professional support, while maintaining strong safeguarding and quality assurance arrangements.
We are committed to continuous improvement and use the experiences and views of children and foster carers, together with learning from safeguarding, complaints, reviews, audits and other quality assurance activity, to develop our service.
This Statement of Purpose sets out the aims, objectives, structure and services provided by Evolve Fostering and explains how we seek to ensure that children receive safe, nurturing and effective foster care.
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David Bartlett
Director/Responsible Individual
Evolve Fostering

This Statement of Purpose is reviewed at least annually and whenever there is a significant change to the services, management arrangements, regulatory requirements or operation of Evolve Fostering. Any revisions are notified to Ofsted and the current version is made available in accordance with regulatory requirements.
MISSION STATEMENT
Our Values
Every aspect of Evolve Fostering's operation and development is guided by our core values:
· Children’s needs are central to everything we do.
· We aim to provide the best possible service for children, foster carers and placing authorities.
· We recognise that working in partnership with placing authorities and other professionals is essential to achieving positive outcomes for children.
· We recognise that training, development and support are essential to achieving high-quality foster care.
· We use a rigorous and child-focused matching process to promote safe and stable care arrangements that meet children’s individual needs.
Our Mission
Remaining true to these values, our mission is to:
· Provide safe, nurturing and empathetic foster care that enables children to feel secure, develop their potential and achieve positive outcomes.
· Recruit, assess, train and support foster carers to provide high-quality care that meets the individual needs of children.
· Support the professional development of staff and foster carers through relevant training, supervision and individual development opportunities.
· Provide foster carers with a professional, responsive and supportive service that recognises their individual circumstances and strengths.
· Promote children's safety, stability, relationships, identity, health, education, emotional wellbeing and participation, recognising their individual strengths, needs and aspirations.
· Develop and maintain close, professional working relationships with children, foster carers, placing authorities and other professionals involved in the child's care.
Our ambition is to provide a high-quality, relationship-based fostering service in which children's needs remain at the centre of decision-making. We believe that better lives, opportunities and outcomes can be achieved when children, foster carers, placing authorities and professionals work together in genuine partnership.
Our commitment to child-centred practice, partnership, support for foster carers, training and learning, and continuous improvement remains central to the way Evolve Fostering operates.
AIMS AND OBJECTIVES
Evolve Fostering aims to provide a high-quality fostering service that promotes positive experiences and outcomes for children and provides foster carers with the support and resources they need to provide effective care.
Our objectives are to ensure that:
· children are appropriately matched with foster carers and receive care that meets their assessed needs;
· foster carers receive effective supervision, training, guidance and support, including access to the agency's 24-hour on-call service;
· safeguarding concerns are identified, responded to and appropriately escalated;
· children receive appropriate support in relation to their health, education, emotional wellbeing, relationships and development;
· children and foster carers are able to contribute to decisions about their care and the development of the service; and
· the agency identifies and responds to areas where practice or outcomes need to improve.
Monitoring our effectiveness
Evolve Fostering monitors the quality and effectiveness of its service through management oversight, supervision, reviews, feedback, safeguarding activity, complaints, the stability of fostering arrangements, training and regular audit activity. Findings are used to identify themes, address areas of concern and monitor whether improvements have been effective.
The Responsible Individual and management team maintain oversight of identified actions and ensure that learning is used to improve practice and outcomes for children.
SERVICES PROVIDED
Evolve Fostering provides foster care for children aged 0–18 years and seeks to ensure that each child is supported by an appropriate level of professional oversight and assistance. Each fostering household is allocated a Supervising Social Worker who provides regular supervision, guidance and support and works closely with the foster carer and the professionals involved in the child's care.
To promote effective support and oversight, each Supervising Social Worker has responsibility for a maximum of 10 fostering households. This enables social workers to develop effective working relationships with foster carers and to provide a responsive and individualised service.
The service provided to foster carers and children includes:
· regular supervision of foster carers, normally on a monthly basis;
· additional visits and support where circumstances or the needs of a child require this;
· liaison with children's social workers, placing authorities, education, health and other professionals;
· attendance and contribution to statutory reviews and other meetings relating to children;
· unannounced visits to fostering households at least annually, and additionally where required by the circumstances or needs of the child or foster carer;
· annual reviews of foster carers;
· support with planning for children, matching and any changes in their fostering arrangements;
· access to advocacy and support to ensure that children's wishes and feelings are heard;
· access to training and ongoing professional development; and
· access to 24-hour support through the agency's on-call rota.
Management and professional oversight
Evolve Fostering has a clear management structure consisting of the Responsible Individual, Registered Manager and Service Manager, supported by the wider professional team. The management team provides oversight of the quality and effectiveness of the service, supports staff and foster carers, and ensures that safeguarding concerns and areas of risk are appropriately managed and escalated.
The agency's safeguarding arrangements are overseen through the management structure, with concerns escalated appropriately to senior management and relevant external agencies where required.
Evolve Fostering also maintains appropriate arrangements for fostering panel and Agency Decision Maker functions, ensuring that assessments, reviews and decisions relating to foster carers are undertaken in accordance with the agency's procedures and regulatory requirements.
Where children or foster carers require additional specialist support, Evolve Fostering works with relevant professionals and services. This may include therapeutic or psychological support where this is identified as appropriate to meet a child's needs.
Administrative support is provided to assist with the effective operation of the fostering service, including the maintenance of records, panel administration, communication and other service functions.
Out-of-hours support
Evolve Fostering operates an on-call rota of Supervising Social Workers to provide support outside normal office hours. The on-call worker is able to provide advice and respond to urgent concerns relating to children, fostering arrangements or safeguarding. Where additional management oversight is required, the on-call Supervising Social Worker has access to senior managers for advice, guidance and escalation.
Significant out-of-hours matters are recorded and communicated to the relevant members of the Evolve Fostering team to ensure appropriate follow-up and management oversight.
Education
Evolve Fostering recognises that education is an important part of a child's development, wellbeing and future opportunities. Foster carers are supported to promote regular school attendance, positive engagement with education and the best possible educational outcomes for each child.
The agency works in partnership with foster carers, children, schools, placing authorities and other relevant professionals to ensure that children's educational needs are understood and appropriately supported. This includes:
· promoting regular school attendance and addressing concerns about attendance or exclusions;
· supporting children who have special educational needs and disabilities (SEND), including participation in the Education, Health and Care Plan (EHCP) process where applicable;
· ensuring foster carers contribute to Personal Education Plan (PEP) meetings and that agreed actions are followed through;
· monitoring children's educational progress, achievements and engagement;
· supporting children through changes of school and other significant educational transitions;
· advocating for children where their educational provision does not adequately meet their assessed needs; and
· supporting young people with their transition to post-16 education, training or employment.
Evolve Fostering expects foster carers to maintain positive relationships with schools and education professionals and to ensure that information about a child's needs, achievements and any concerns is shared appropriately. Where additional support or specialist provision is required, the agency will work with the placing authority and relevant professionals to advocate for appropriate educational arrangements.
The agency monitors children's educational experiences and progress through supervision, reviews of their care, statutory reviews, PEPs and other relevant information, enabling any emerging concerns to be identified and addressed promptly.

Health
Evolve Fostering recognises that good physical, emotional and mental health is fundamental to a child's wellbeing and development. Foster carers are supported to promote healthy lifestyles and ensure that children have access to appropriate health services and receive the care they need.
The agency works with children, foster carers, placing authorities, health professionals and other services to ensure that each child's health needs are identified and appropriately addressed. This includes:
· ensuring children receive statutory health assessments and appropriate follow-up;
· promoting access to GP, dental, optical and specialist health services as required;
· supporting children's emotional and mental health and recognising developmental needs;
· ensuring medication is administered, stored, recorded and reviewed safely in accordance with professional advice and the child's agreed health arrangements. Foster carers are expected to follow prescribed instructions and seek appropriate advice where there are concerns;
· ensuring decisions about health care and treatment appropriately consider the child's age, understanding, wishes and ability to consent, and that parental responsibility and professional consent requirements are followed;
· ensuring children receive age-appropriate information about their health, treatment and medication, and are supported to participate in decisions about their healthcare wherever possible;
· supporting access to age-appropriate sexual health information and services;
· maintaining appropriate health records and plans; and
· making referrals to therapeutic, psychological or other specialist services where required.
Evolve Fostering supports foster carers to advocate for children's health needs and works with placing authorities and health professionals where concerns arise or appropriate services are not available. Children's health and access to healthcare are monitored through supervision, reviews and other quality assurance processes.
Consultant Clinical Psychologist
Evolve Fostering commissions Aspire Psychological Services to provide psychological consultation and support to the fostering service. The service is primarily available to foster carers, providing professional advice and guidance to help them understand and respond to the needs and behaviours of the children in their care.
The service may include consultation, psychological advice, formulation and guidance around individual children, as well as support to foster carers in developing their understanding and approach to caring for children who may have experienced trauma, developmental difficulties or other complex needs.
Dr Nikki Hill is the Director of Aspire Psychological Services. The named consultant providing support to Evolve may vary according to the needs of the service and availability of the appropriate professional.
Where Evolve identifies that a child may benefit from therapeutic or psychological intervention, Aspire may, on occasion, be commissioned to provide direct therapeutic support with the agreement of the placing local authority. This is considered on an individual basis according to the child's needs and is not a routine service provided to all children cared for through Evolve Fostering.
The involvement of Aspire complements, rather than replaces, the responsibilities of the placing authority and statutory health and therapeutic services. Evolve will work with the relevant professionals to ensure that children receive appropriate specialist support where this is identified as necessary.
STAFF SUPERVISION, TRAINING AND DEVELOPMENT
Evolve Fostering recognises that effective supervision, training and professional development are essential to maintaining a skilled, knowledgeable and competent workforce. Staff are supported to develop their practice through regular supervision, training, appraisal and opportunities for reflective practice.
Supervision provides an opportunity to review practice, consider safeguarding and any emerging concerns, reflect on the needs of children and foster carers, and identify further support or development needs. Staff are expected to maintain their professional knowledge and skills and to work within their roles, responsibilities and areas of competence.
Training and development needs are identified through supervision, appraisal and workforce planning, as well as consideration of the needs of the children currently cared for by Evolve, safeguarding themes, incidents, complaints, audit findings and individual staff development needs. Training is reviewed to ensure that staff have the knowledge and skills required to undertake their roles effectively.
Evolve Fostering promotes a culture of reflective practice and continuous learning, using learning from practice, safeguarding, feedback and quality assurance activity to inform staff development and improve the quality of the service provided to children and foster carers.
PROCEDURES FOR RECRUITING, TRAINING, APPROVING, SUPPORTING AND REVIEWING CARERS
Evolve Fostering is committed to recruiting and approving foster carers who have the skills, experience, values and capacity to provide safe and effective care to children. Recruitment activity is designed to provide potential applicants with clear information about fostering and to enable the agency to consider whether fostering is appropriate for them before progressing to assessment.
Applicants are provided with information about the fostering role, the assessment process, the expectations of foster carers and the types of fostering arrangements Evolve may provide and the needs of children the agency seeks to support. The assessment considers the applicant's circumstances, relationships, experience, strengths, motivation, capacity to care and ability to meet the needs of children. Appropriate statutory checks, references and other information are obtained as part of the assessment process.
Evolve Fostering seeks to ensure that assessments are thorough, evidence-based and analytical, identifying both strengths and areas requiring further exploration or support. The assessment considers safeguarding, the applicant's ability to reflect on their own experiences and practice, their capacity to work in partnership with professionals, and their ability to promote children's welfare, development and positive outcomes.
Where appropriate, applicants are supported to identify and address areas for development during the assessment process. Training and preparation are provided to help applicants understand the responsibilities of fostering and the needs of children who may come to live with them.
Approval and decision-making
Completed assessments are presented to the fostering panel in accordance with Evolve Fostering's procedures. Panel considers the evidence presented and provides its recommendation regarding approval, including any recommended terms of approval. The Agency Decision Maker (ADM) considers the assessment, panel recommendation and all relevant information before making the agency's decision.
Evolve maintains appropriate separation between assessment, panel recommendation and agency decision-making, with the ADM providing independent consideration of the information available when making the final decision.
Assessment and panel quality assurance
Evolve Fostering maintains quality assurance arrangements throughout the assessment and approval process. This includes management oversight of:
· the quality, analysis and completeness of assessments;
· safeguarding information and statutory checks;
· the timeliness and progress of assessments;
· applicant feedback and experience of the assessment process;
· the quality of reports prepared for fostering panel;
· the effectiveness of panel preparation and presentation; and
· the quality and rationale of ADM decision-making.
Learning from assessments, panel, ADM decisions, applicant feedback, complaints, audits and other quality assurance activity is used to improve the recruitment and assessment process.
Review and ongoing approval
Approved foster carers receive regular supervision and support and are expected to undertake relevant training and development. Their approval and practice are reviewed through the annual review process, with additional reviews undertaken where circumstances or concerns require this.
Reviews consider the foster carer's practice, the needs and experiences of children cared for by the foster carer, safeguarding, training and development, feedback from relevant professionals and any concerns or significant events. The review process provides an opportunity to recognise strengths, identify areas for development and consider whether the foster carer's approval and terms remain appropriate.
Evolve Fostering aims to ensure that recruitment, assessment, approval and review are undertaken with a clear focus on the safety, welfare and needs of children, while providing applicants and approved foster carers with a fair, supportive and professionally rigorous service.
FOSTERING ARRANGEMENTS PROVIDED
Evolve Fostering provides foster care for children aged 0–18 years, subject to the availability of appropriately approved foster carers and the agency's assessment of the child's individual needs.
· Foster carers may care for children requiring:
· short-term or emergency care;
· longer-term care;
· care alongside siblings;
· care for children with disabilities or additional needs; and
· other fostering arrangements where Evolve has an appropriately approved foster carer able to meet the child's assessed needs.
Evolve Fostering does not currently provide parent and child fostering arrangements.
Matching Children with Foster Carers
Evolve Fostering places significant emphasis on careful and informed matching. Before agreeing that a child should come to live with a particular foster carer, the agency considers the information available about the child's needs, history, relationships, risks and circumstances alongside the foster carer's skills, experience, approval, capacity and family circumstances.
The agency also considers the impact of welcoming a child into the household, including the needs and circumstances of any other children already living there. Sufficient information is sought from the placing authority to enable Evolve to make an informed decision about whether the proposed fostering arrangement is appropriate and can safely meet the child's needs.
Children Evolve May Be Unable to Care For
Evolve Fostering will not agree to a fostering arrangement where, following consideration of the available information, the agency cannot identify an appropriately approved foster carer with the skills, experience, capacity and support required to meet the child's assessed needs safely.
This may include circumstances where:
· the child's assessed needs are outside the skills, experience or approval of the available foster carers;
· known risks cannot be safely managed within the proposed household;
· there would be an unacceptable risk to the child, other children or members of the household;
· the child's needs would be incompatible with the needs or circumstances of children already living in the household;
· insufficient information is available to make an informed assessment of the child's needs and risks; or
· the level of support or specialist intervention required cannot reasonably be provided or secured.
Evolve does not automatically decline to care for a child because they have complex, additional or specialist needs. Each child is considered individually, including whether appropriate support, training, resources and professional involvement can be provided to enable them to be cared for safely and effectively.
Where Evolve is unable to offer a foster carer to meet a child's needs, the reasons will be discussed with the placing authority. The agency will not agree to a fostering arrangement simply because a foster carer is available; the child's needs and welfare will remain the determining factors.
Support for Children and Foster Carers
Once a child comes to live with a foster carer, Evolve provides ongoing professional support and oversight. This includes supervision of the foster carer, visits, liaison with the placing authority and other professionals, training and access to advice and guidance.
Foster carers also have access to 24-hour support through Evolve's on-call arrangements. The child's experience, safety, wellbeing and progress are regularly reviewed to ensure that the fostering arrangement continues to meet their needs.

STATUS AND CONSTITUTION
Evolve Fostering is an independent fostering agency operated by Beta North Ltd, a private limited company registered in England and Wales.
The agency operates under the trading name Evolve Fostering and is registered with Ofsted as an independent fostering agency.
The agency's legal and regulatory details are:
· Legal entity: Beta North Ltd
· Trading name: Evolve Fostering
· Registered office: The Old Exchange, Barnard Street, Darlington, DL3 7DR
· Ofsted registration number: SC448211
· Registered Manager: Charley Wake
· Responsible Individual: David Bartlett
· Service Manager: Yvonne Bartlett
· Agency Decision Maker: Yvonne Bartlett
Evolve Fostering operates a fostering panel in accordance with the relevant regulations and the agency's policies and procedures. The panel considers fostering assessments, reviews and other matters within its remit and makes recommendations to the agency. Where a decision is required from the Agency Decision Maker, the ADM considers the relevant information and, where applicable, the recommendation of the fostering panel before making the agency's decision.
Ofsted
Evolve Fostering is registered and inspected by the Office for Standards in Education, Children's Services and Skills (Ofsted).
Ofsted
Piccadilly Gate
Store Street
Manchester
M1 2WD
Telephone: 0300 123 1231
Website: www.gov.uk/ofsted
Ofsted is the regulatory body responsible for the registration and inspection of Evolve Fostering as an independent fostering agency. Information about Evolve Fostering's registration and inspection history can be accessed through Ofsted's published information.
MANAGEMENT STRUCTURE
Evolve Fostering has a clear management and governance structure designed to provide effective leadership, regulatory oversight, operational management and independent decision-making.
Responsible Individual – David Bartlett
The Responsible Individual has overall responsibility for ensuring that Evolve Fostering is effectively managed and that the fostering service operates in accordance with its Statement of Purpose, relevant legislation, regulations, standards and policies.
The Responsible Individual provides strategic oversight and appropriate challenge to the Registered Manager and management team. This includes oversight of safeguarding, quality assurance, resources, regulatory compliance, service development and the implementation of improvements identified through monitoring, audit and review.
Reviewing Officer
David Bartlett also undertakes the role of Reviewing Officer for foster carer reviews. Evolve recognises the importance of ensuring that reviews provide appropriate challenge, scrutiny and consideration of the foster carer's practice and the experiences and outcomes of children.
Although the Reviewing Officer role is held by the Responsible Individual, the functions are clearly distinguished. In his capacity as Reviewing Officer, David considers the evidence available to him, including feedback from foster carers, children, placing authorities, supervising social workers and other relevant professionals, and identifies strengths, areas for development and any matters requiring further action.
The outcome of reviews is subject to the agency's established quality assurance and panel processes. Where the Reviewing Officer's dual role could create an actual or perceived conflict of interest, or where additional independent scrutiny is required, Evolve will arrange for the review to be undertaken or independently considered by an appropriately qualified person who is not conflicted by the matter under review.
This arrangement provides a clear distinction between the strategic oversight responsibilities of the Responsible Individual and the scrutiny undertaken as Reviewing Officer, while ensuring that foster carer reviews remain evidence-based, appropriately challenging and focused on the quality of care provided to children.
Registered Manager – Charley Wake
The Registered Manager has overall responsibility for the day-to-day management and operation of Evolve Fostering and for ensuring that the service is delivered in accordance with its Statement of Purpose.
The Registered Manager provides operational leadership to the fostering team, oversees the quality of practice and support provided to foster carers, and ensures that safeguarding, staffing, supervision, training, fostering arrangements and other operational matters are appropriately managed.
The Registered Manager works closely with the Responsible Individual and provides information and reports to enable effective management oversight and challenge.
Service Manager / Agency Decision Maker – Yvonne Bartlett
Yvonne Bartlett holds the roles of Service Manager and Agency Decision Maker.
The Service Manager role provides an additional level of oversight and support within the agency but does not have responsibility for the day-to-day operational management of the fostering service. The role is separate from the operational responsibilities of the Registered Manager and is intended to provide appropriate management oversight, support and challenge where required.
As Agency Decision Maker, Yvonne Bartlett considers fostering assessments, fostering panel recommendations and other relevant information and makes agency decisions in accordance with the relevant regulations and Evolve Fostering's procedures.
The ADM role requires appropriate consideration of the evidence presented and is distinct from the assessment and panel recommendation processes. Where Yvonne Bartlett's involvement in another capacity could create a conflict of interest in relation to a particular decision, appropriate arrangements will be made to ensure that the decision is considered independently.
Management Accountability
The management structure provides clear lines of accountability:
Responsible Individual → Registered Manager → Fostering Service Team
The Registered Manager is responsible for the operational management of the service, with the Responsible Individual providing strategic oversight, challenge and regulatory accountability.
The Service Manager/ADM provides additional oversight and independent decision-making where required but does not replace or duplicate the Registered Manager's responsibility for the day-to-day management of the agency.
This structure is intended to ensure that there is clear accountability, appropriate separation of responsibilities and effective oversight of the quality and safety of the fostering service.
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COMPLAINTS AND COMPLIMENTS
Evolve Fostering is committed to providing a service in which children, foster carers, parents and families feel able to raise concerns, make complaints or provide feedback without fear of disadvantage or reprisal.
Children are supported to understand how they can make a complaint and are provided with information about the agency's complaints procedure in a way that is appropriate to their age and understanding. Children can access independent advocacy where this would assist them to express their wishes, concerns or complaints.
Foster carers, parents, family members and other people involved with a child can also raise concerns or make a complaint about the service. The complaints procedure is available to relevant stakeholders and explains how complaints will be received, investigated and responded to.
Complaints are considered promptly and fairly, with the response and investigation proportionate to the nature and seriousness of the concern. Where a complaint cannot appropriately be resolved within the agency, or where the circumstances require independent scrutiny, it will be referred for independent investigation in accordance with Evolve Fostering's complaints procedure.
Where appropriate, complainants are advised of their right to pursue their concerns through relevant external routes, including Ofsted or other appropriate statutory or independent bodies.
Complaints, concerns, compliments and other feedback are monitored by the management team and considered as part of the agency's quality assurance arrangements. Themes, trends and learning are identified and used to improve practice, policies, procedures and the experience of children and foster carers.
The Responsible Individual maintains oversight of complaints and the actions arising from them, including consideration of any significant concerns, recurring themes and whether identified improvements have been implemented effectively.
POLICIES AND PROCEDURES
Evolve Fostering maintains a comprehensive framework of policies and procedures to support safe, effective and consistent practice across the agency. These are available to staff and foster carers and, where appropriate, to partner agencies and other stakeholders.

The agency's policies and procedures are reviewed regularly to reflect changes in legislation and statutory guidance, learning from practice, safeguarding concerns, feedback, incidents, complaints, audits and other quality assurance activity.

The following four areas are considered particularly important to the delivery of Evolve Fostering's services and are reflected within this Statement of Purpose:

Safeguarding

Evolve Fostering operates in accordance with current safeguarding legislation and statutory guidance and has arrangements to promote children's safety and welfare, respond to safeguarding concerns and allegations, and ensure appropriate information sharing, professional challenge and escalation.
Equality and Diversity

Evolve Fostering promotes equality, inclusion and respect for each child's individual identity, circumstances and needs, and seeks to ensure that discrimination is recognised and appropriately addressed.
Participation and Consultation

Evolve Fostering promotes a culture in which children and foster carers are listened to and able to influence decisions, service development and quality improvement. Feedback is used to understand experiences and inform practice.

Matching and Planning for Children

Evolve Fostering carefully considers each child's individual needs, wishes, circumstances and risks alongside the skills, experience and capacity of foster carers. This supports informed decisions about whether a foster carer can safely and appropriately meet a child's needs.

These areas are supported by the wider Evolve Fostering policy framework, which includes policies and procedures relating to safer recruitment, foster carer assessment and approval, supervision, training, reviews, complaints, health, education, missing children, safer caring, behaviour, information governance, records, fostering panel and Agency Decision Maker arrangements, quality assurance and business continuity.

The effectiveness of the policy framework is monitored through management oversight, supervision, audit, review, feedback and other quality assurance activity. Learning and identified areas for improvement are used to inform policy review, staff and foster carer development and improvements to practice.

CONTACT DETAILS FOR THE OFFICE
Evolve Fostering
The Old Exchange
Barnard Street
Darlington
DL3 7DR

Tel: 01325 525831
Email: info@evolvefostering.co.uk
Website: https://evolvefostering.co.uk/ 

Availability of the Statement of Purpose
A current copy of this Statement of Purpose is available on the Evolve Fostering website and is provided to Ofsted. It is available to staff, foster carers and prospective foster carers and is made available to children, parents, persons with parental responsibility, placing authorities and other relevant stakeholders in an appropriate and accessible format.
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